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HIAA F% TS
Hrehrwas @ dag [sh =t F g ait=mmes Raf{der

FEL G

e forear it ° Seora fohaT 13T § 6, 2025 O, 7 9 77 50% Terearia=i =
qTE 19T TUAT T AT SN T TLHTL Tl L GTA Tohed | ST ATl gl i
HEAT Tl JATAST o 6 (1T Uk Atad aFf &l HT AT 2T g

THA HH AT 6 qG1 Dl SIS L@ ATl HEATT 1T g0 g 3T sqfory shrerer forear
* oI ia-smse el 9 [ 9% 8l

ATETTHE T 9T A GISHRHAT &1 A9 a7l AT 13.87 AT AT 6 AT
HTETUES T Frerer TeAT o o gaercqs qiatehar e 2T 8 aaa+= § 16,842
HrTaS Ther ATEATHE AL TT DI TISAHH T&H 2 & < 5,231 THhed AT
ATETTHE TAT T DI TTSTHH TETH HLd | TTAT 5,837 et Heg FA=merT &<
I F19 Hiegd T T 5l

Hrerer Trear, agee foreatteii, qarsti T Tt BT aTAl & G Iq6 TS
HI Tl FETH o6 ATT-TTY TTATEAT § IqAser AT Fradt giasnrst & oo us
TETH FLUA HTATA (AT B H AEea ol YHHT AT FahelT 21

AT frer #3507 aues ST T e arer Rrarteat g wrerer frar =i
ITRETIT o 1T "I ' o ©F H Thel o GHT 6 I8 Thell o HIS(ET ATl
T T ATH IS hl SoFT <h i gl

TH FART B FATT ATl ThAl I T2F H dga< Fitew Henft v [{afea
TTSTHHL o6 o0 FTAT BT ATHIEST 23T TG FHTAHH T [ SATTATH o SANRT o6 91
STIE H Hag T (S i i TISTR AT 0l FAT g AT SIeaie I TSI dT T
e T8l FAT & ST 39 G0 6 T&L0= 6 (o g1 gl 9T+ €9 § el &
FAATEr T/ = T T =9 F Frerer Fear & FEAATET @1 FT STANRT e o Hel 6
TS, TATSd 9%, GIgAT o 119 ST AT 5f THT hi Gel ST =T HIaHT gigdi =

2T TR AT ST 9ohaT 21

fluaadiars 3.0 F TET "RAT Hg Tg & RAT-FAIq T T=qTAS F 91T 4AT B
(39 TETAW H 9 912 "TRemREer & €9 7 aeifa)
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LA THAl | I gl Hl HuARaars 3.0 & dga & qrua B soa,
STATTeh S[oeh ST hI9Tel TTLETIT HTAHH T AT &, ST Toh 2.1.6 fRerm==ern #
Sfeaterd g - "I AT T faaaroor: foreqr & STg<  sreAteay & forw wfersqor
AT TISTAT o Tgd AT 6T STUIM FISET 6 & 97 &7 e remia Jie
(TTEHIETS HEATH1 3% AT THeAl) 9T T AT Hial Dl GISHT THT DA hal dh

FETAT ST
T AISTAT LRI Tl FT SR T FLAT g 3T o AT HI€ 9L AT |
T DIAA Rl HT T 8

HNTEs T Gag AT /Fad= T ST [ LTI D19 FIAHHT T AT FHd, Sve
FTSTET &l AT Fed a8y Fefertaa fHgstt a2 = Far 9teul

fRemfAgent & Sfeafaa ITae=t F serar, s T gag st &t & oo
oo stfafRes fReamfAEer sa= foFu 70 8 ST e sramia 79I 9% Frere g
FATOA

= ferermfa<en 1 dory fIerrfaaert & 9T ugT ST 8

1. o AYTRT HIS -
a. [ AMITRT TZIA 9T FTH FT Tg BIAA heal o (7T FHT TILqeAT AT 7
T HEATT FILT gt ohAT STTURT| T8 TISAT &1 FATT | FRet o1 12 & =51
#T wfagfT AT T SRt

b. TITALAT gew FEATT FIET TTSAHH 6 &AL & AGAL aF 6T ST qohal Bl
areAith, I srvareff oo Hishfah SATAFITH ZH THL R

. | JTETh sty fera TogihT gk | Sgul
. (521 %) STTRTETOT ST T ) T
(T H) (FTX )
1 50 9% 3000 300 3300
2 519 100 4000 300 4300
3 1019 150 5000 300 5300
4 151 =7 19k 6000 300 6300

c. V=T =pAT & (T oo reTia Aiee & dgd, Tl JTeImad qreasfl ol
TTRAT 3T SATT TR, 9Tl g FHTAHH o (o0 TF T df GrdT aAT10
TET
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2. STHRYET G T

a. TTSAT o dgd T hd HEATT AT HIS[@l Al ¥ TE § AT gi
T GEATT T LA T SATAGIER TEATH F TeAef faaor & forw aarey
FIA TTETLTAT FIAemsti FT sTaeTHdT grat g, S A AT JT
TAHEES / T / uauad it / wrerer Asafe=mera g sraeia
TRreTor AT 3 |7 TS o HTETH § A 2qq gl gl

b. TSI % I3 [AaT0T § T30 H 6 (o sareTah ST 0T /AT i AT g

c. SATAHTIH TARTLATATS, SATSHIET TTNTLTATHAT, FATHT TTRTLATATS SATTR STE
HIS[ET FAATEr ST T ITANT THAT BIAT 6 (o0 Hrere F2reAT sfiT rere g
= foro ot Rt ST JeRaT 8

3. WA B F T H AT F forg TRAT KT ATAAT:
a. HEUas § Hag T Thet 7 AT H AT A &6 91 20
b. YTHRIE FHILMT TTSIHH FATH AT GEATAT I TTATHHAT o ATLTT TL HS[L T
T SITUR T

c. T FIAT SHAT I TTSAT & HIATAIT 6 ([0 THI-HHT IT LHL FT aF

fRom-Aaert 7 Afes aEST T 91a= AT 2R

4. I THhaT:
a. HIEues it Ja9TEe 9T ATASIF® GAAT AT FT S0 F Tz TheAl o
AAATSA TS ATH =T T STTUaT
b. SEqTET H FETRT I T H§ FE® a6707 & Hra< T&=qa #Rar S|
c. TEATH &l TFIAAT 6 SMLTE I HISATTHS GIT TEATAT T oA THT TR T

ST

5.  oferq Arareft

a. I TRAEATHT, AT % Tt WIS ATl BT ST AN A@AT, 3 AL b DA
ITH AT d & ST Thel o M9 ¥ < &l

b. ST¥ITIAT &l ITST0H H IToAaread TS Ted ITSIhH o o0 3, TOreaT 3T o=
TGS &l OIT AT AR 0|

c. fRerfagert & 2.1.9 & Steaftaa Fawrga stwfE=t it wdT st
ST "Rl 7, TSt et [eh-eTiia "ied & dgd Jder & forg ShifT
ATAGE ATIHT FHiT ool g Sid o ASThdl 6 Thot @Al 6l GLeaT &l aad
TU Fad Higdl A¥IHAT & forw swerer &t gfaafeaa T a&d g1 arT 2,
I -ATATIT WIS F T&d, 1A g, HIAA hy TheAl T TSTHT THeAl
TAAT F TEATIAT T AT Toer T Fahat Bl
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6. wasr

a. fRem-fA3et & 2.2.3 F #@a9 #H, goh-AdTd Ao Frol Hsl Tl |
AFTAAT il IAAH H&AT Al gl BTATh, Ire Uk oo H FATeFHda 40
AITIAT o6 HTAES FT I FeAT AT 0|

b. 9TEIHRT F qred Fawer # Ifeafaa =aaw Traar arar s | srereft
ATIEA L ThdT gl AT T | Tg arel 1QreArt=iat &1 aaaar «f
STt

c. TH ATSIAT & Agd TALT o (1T s A AT Al 0TI

d. sr=fRat F wrerer fEema Frawdt § srareaswargaTe sfaarRar gq Heuas
21T fAere Ateelq ue wrHey 9= s riera fRET Sraem

e. Srar T fRemfagen % 5.1.5 § 3Ioorg fham 47 8, oh-anaTia Ated & oy
ATHIRT ST¥ITIAT o 9TH ALY H§E&AT T&F e AT [Heed Aqce waas
TSTTh 0T AT T ITART ¥ T forsheT g

7.  STRrEor % qdeh

TTOTeTT 3 TLVeh Slvg, STIATAT ST Tehal T o

a. Tq-UTaerd FHeAT-STaTd eI =y Y Yfeswa AT 6l # Aifds
T g1 BFT o orfafer s, &1 1 ST 3T SEA 9T F "
ISR T (2edT gl

b. FATera g qreasH &1 d5itas 9T ffres / sAtaarsa 7€ % Jreaq
T TSAT ST FhaT g T ATAGIIE AT &l AiTdsh JILTeTor FEATr @i Fr
STANT Fideh Hag TLAEAT g | fFGara BT ST aewar g1 At samea,
&TT hT GTT 31T SEATLT oh Hesh YTSIohH T (B e S|

8.  UTSIHH/IAAATY SIT AT 6t ST Tl T o:
a. 9T ToF TRemiHaen & 2.1.4 ® 3Ioorg oRAT =T 8, 9oy fRemHaen §

SteAaa aTsTdl & AATAT, ST 6 AqATH-11 T ITIH 1SIH0H I
T 2l

b. HETHS HTAA ATALTHATAT o ATHATE AT H TTSIHH SITE / Gl T T 2

c. TFIAT T FIT FA & forw deam g 9w e/ /a7 #71 Frere
ATTLITHAT oA Tehe AT ST TahdT g

d. 9TSIEHH T STATE 1-3 HGIA 6 1o 50 =S AT I STEF oF S gl TheA

o I ITSIHH TF e &l faehed N
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10.

11.

1T / Tferersh:

. HIEUEs wrerer UTversh & o7 Sreqfors TEadT, 99aY JRTar o 9ara-9are

ITE R e we [AfEs wam

. =Y 3T STaFeadher FEATH F HATAT o (oI Tt FILT UIRTTeTh AT SLRTTTH

AT 9T TH TR DA TIATH il Ag<h 6T STTowm T wisar forers
SATAHTTAE TTAETHT o & H AT 1T T Thd 8

. T AT ST H ATATS SATEATATSAl, TATHT HTLRT i =riehcasnt &r

ATHTT T THAT gl ThA UH GIASAT Tl AT ATHT T T g (ST 979 =9
&= H fareras wiorerss 1 sterer afereror amfrare (Taddy), St fereqor geoqme
(SroETH), FO FFT Fig (Fetn), o= 78 Afary =mea™ & o wree
FEreafar=mer=t, S=Tt & 9ty of T arEaTy Y 9T 2l

d. T F TITATATT TITHIT TTAeART ol ST e o (o0 Tferga g
. FTAHH o GHT T4 6 o0 et o TemE=d S g

Tfrereh &1 Tt wiLreror/erwar Rt

. "Hreues g wierersnt st atereror fAafaa &9 & srrrtera T stroe e

FRTQTET TTOTETOT, SATAHTIAE / lLTel T, TSI hieTel, SSATHAT LT,
T Hael, TaH e AT LTTHe g

U CRIETE

a. Teerfezert % 3.9.1 # Ioor@ ohar =T & &, & 3T u=sers |ed

HEATT ST 98l | & 94 dre /Il & ATeaq § Hraa-smania
qISIHHAT Bl TAFHLT T TG 8, AlT@ AT g1 a7 ATIATAE ITSAHT o (o0
AT THUHHT F HILAH H, I+ AISET HATAeS] & AT qeAHd 3
THTOROT e o forw of=ie 81 I 81" JaqaTy, dehuas gIeT S
FE H AL & FeITH 3T JTUAT 150 =S 77 G96707 & o1y, siaars
qOEATAT o ATT Aqiah Godiehd 7 Ao ohar Sroam 150 5 &
gferr srafer 3 areawat F form, yoas fGurer § dhiuas g e
THFHHY o AT F ATAGILa oA (ohaT SITUT

. HIHTUHE SAETRTAT e T A aTel TN o o0 T =T qd1

FHAT| oATRA & H HZ Ao L ATAGTLE AT o Heah THA gl (STaf
ff e g)

. W@ & AT FTAT qediwd (SFarsa a7 Awarsd) Fid & @0 I°g

HI9T TTAART / TeAThARaTeAl Tl AT SATTAT| HTUEE e sreafsiar T
THTIOTT M|

. oI o @ %. 300 T T T R Seqme geT H & iuas o

=T SToem
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12.

13.

14.

15.

THTOT 3T &R T
TfOrEToT 3 Fher THTIA 97, HETUES T THIOT O T2 FRAT STTORTT| Somor=i
¥ "TERer SRAT" &1 AN ST

S/ defore g /atae RsaRenedt/awdieht afdreor gt
(e /aiferefas) /Awsrdtars /S g-shaars /Aaer/Saaerwat
IS o 9T TS e

a. UTSTFHAT F I, I TT90eTh, ATHTHR, ATIr ATEATH, & JHT,

STARTE TILreA0r & orw =T /Aai=hr/IuaRrehdl a3eAl i Hiax
TAUAT TS il AT

. STSregstl T TeA ey, e fie ItAar ggr=ar & forw Sl #r sraw Y=

F o forw =T & ary Aty arfierd EwtEa i o)

. FAFRT F TATIT FAT==a99 o forw drfersw geamat, wterer feesaE=me,

TRAThT TEATAT (ATSET3ATS, TiTeTeieheh), TeTH HAT FiereT [T TTSTe1
(FroaeRataTe), €9 AT SATEATT THIT AT TTSAT (ST II-S(ThaTe)
% gt fTaferg arfier Fwtaa it STostn sgaer giereror, gharE e =
T o oI S9Teae @ree § 9gadT & 95T gl

Trta RAIE wegqa AT

. FATAAT HeT HIATUHE TIeet I FTSTAT hl ST (XATE SToqa il
. AT & 3t=ra AeaTas &1 gataa s % o fehvas a9g-aa797 92 vy

orat &l FeTa e & forg Taa=r gr, star & ag St=a aw7=

TG FAAT TOITAT (THATSTH)

. TRemfagert & 2.4.1 & stqa® g Fiee A A (TAuESiET) & q9reaw

T Tuahdlars 3.0 F Hald Feah & dgd "HIAA 6g Tgel’ I AN AT T
TH A | Td gy, sl &6t gy Frateaas it Sear /e uas g

Tehfera it STUIY ST mgeTsar s u¥ e IfRET Tiee #r wer fir

SR T

. HEUEE 3T U AT TR VY gEAr sAqared Ture! (THIRU)

faraRfere T STTUIT| TTSTHT o Tad TSt Tcds e &l AMEE S qraae [&dr
STOIT 37¥ IH AIT SIS & HTETH F JTAFRET TSI FA AT THAT THIEAT
LA T ATTLTHAT BT

. UHSTSUH & ITANRT oA Toh < THTOTH AT At o foru |t foham sroam)
d. FEuas Heweer &l [Rataa Ifveqor I ek THUd 9 Ostihd Thal

FT AT T GHTAT TN
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Disclaimer

All information contained in these Guidelines, subsequently provided/clarified are in good interest and
faith. The Guidelines for Skill Hub Initiative document should be used along with the PMKVY 3.0 (2020-
21) scheme Guidelines issued by MSDE on December 22, 2020.

These guidelines are valid for the pilot phase of Skill Hub Initiative. MSDE without liability or any
obligation, reserves the right to amend, delete or add any information mentioned in this document at any
stage.

Page 1 of 25



Skill Hubs Pilot

Table of Conten

Chapter 1: Envisaged Integrated Skilling through Skill Hubs 5

Introduction to Integrated SKilliNg ..o 5
SKITT HUBDS ..ottt bbbt 5
OB JECTIVES ...ttt bbb bbbt h bbbt b et 6
Design Principles of Integrated SKilling Model ..., 7
TANQEt SEOMENTS....ciiiiiiie e et neea 8
Envisaged Integration at Various LEVEIS .........cccvveieiiiieie i 8
SKIEHUD PRIOT ...t 10
Chapter 2: Skill Hubs Pilot Starting January 1, 2022 11
ODJeCtiVes OF The PIlOT .....cc.eeiie e 11
(10T To LT To TN =d 1 o] T o] LS SRS 11
Identification of SKill HUDS .........ccooii 13
THAINING TAIGETS ...etiieiietereeeee bbb b et b et b b st st b et bbb nn e 13
Implementation MeCha ISIM ..o 14
Chapter 3: Governance Structure and Key stakeholders 14
) 1T ] Lo @] 01 0 T (TSRS 14
State Monitoring COMMITIEE ..ot 15
Ministry of Skill Development and Entrepreneurship (MSDE)........c.ccccooenviininiinennns 16
State Skill Development MisSions (SSDIMS)....ccuciiiiiiiiiie i 16
State Education Department / Board/ COUNCIl ... 17
District SKill COMMITLEE (DSC) ...oiviiiiiiiiiiiieeiere e et 17
IMPIEMENTING AGENCY ..t bbbt 17
Awarding Bodies /Agencies for Assessment and Certification ..........ccccccoeoevveiiiieennnn, 18
Head of INStitutions / SKill HUDS ..o 18
Chapter 4: Budget and Fund Flow Mechanism 19
Details on Budget and FUNING ........c.cooveiieiiiiiie et 19
FUund FIOW MECRANTSM ..ot 19

Chapter 5: Monitoring20
5.1, MONItOring FrameWOTK ........ccooiiiiiiiiiiie ettt besae s 20
Chapter 6: Exemptions/Deviations from PMKVY 3.0 Guidelines 22
EXEMPLIONS/DEVIALIONS......c.eitiiieieiiiieetere ettt sttt st sb e b b 22

Annexure | - Component wise break-up of operational cost 23

2|Page




Skill Hubs Pilot

pMiVY

Abbreviations and Acronyms

© o NGO~

ADOWOWWWWWWWWWRRRNNNMNNNNNNNRERRRRRRRR R
PO 0N URMWNMEO®®OONOORAWDMEOO®NODOR~OWDDPREO

3|Page

A&A
ABC
AEBAS
AEAP
AICTE
B&L
CBSE
CCTV
CSCM
DBT
DM Schools
DoSEL
DoHE
DsC
EMRS
INV
JSS

HEI

NGO
NIOS
NIELIT
NOS
NSDC
NSQF
OBD

Accreditation & Affiliation

Academic Bank of Credits

Aadhaar Enabled Biometric Attendance System
Aadhar Enabled Assessment App

All India Council of Technical Education
Boarding and Lodging

Central Board of Secondary Education

Closed Circuit Television

Centrally Sponsored Centrally Managed

Direct Benefit Transfer

Demonstration Multipurpose School

Department of School Education & Literacy
Department of Higher Education

District Skill Committee

Eklavya Model Residential School
JawaharNavodayaVidyalaya

Jan ShikshanSansthan

Higher Education Institution

Implementing Agency

Information and Communications Technology
Information Technology

Industrial Training Institute

Key Performance Indicator
KendriyaVidyalayaSangathan

Mahatma Gandhi National Fellows

Ministry of Skill Development & Entrepreneurship
Ministry of Micro, Small and Medium Enterprises
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Chapter 1: Envisagedintegrated Skilling through Skill Hubs

1.1. Introduction to Integrated Skilling

Integration and mainstreaming of vocational education with general education has
been identified as the key reform in the education-skill system of the country for
overall gains at the student, community and economy levels.The ‘National Education
Policy” (NEP) 2020 envisages quality holistic education—including vocational
education so that students can design their own paths of study and life plans. It
emphasizes on flexibility in choice of subjects and strongly recommends no hard
separations between the vocational and academic streams, etc. in order to eliminate
harmful hierarchies and silos between different areas of learning.

To mainstream vocational education, enable sharing of infrastructure and developing
well-defined pathways for students to continue with their chosen academic-
vocational pursuits, a scheme of creation of Skill Hubs across the education and skill
ecosystem has been proposed to actualize the intent of the NEP on the ground. The
implementation of the initiative shall ensure broad-based convergence of vocational
education with formal education in a phased manner. The effort would also
supplement the objectives of ‘National Policy for Skill Development and
Entrepreneurship’ (NSDP), 2015.

Creation of sustainable skill Training Centres, phase-wise introduction of vocational
courses in school curriculum in coordination with Ministry of Education (MoE) has
also been envisioned in the Guidelines of the PMKVY 3.0. This can be accomplished
through technical support, greater cross utilization of available infrastructure from
Universities/ Colleges/ Industrial Training Institutes (ITIs)/ Polytechnics/ Schools,
and further strengthening of District Skill Committees (DSCs), State Skill
Development Missions (SSDMs)/ State Directorate of Technical Education along
with handholding, strategic and funding support.

The ‘Skill Hublnitiative’ under the PMKVY 3.0 scheme focuseson the introduction
of skill training programmes in the education ecosystems.The Initiative
wouldconsider the policy level synergy on integration of vocational education with
general education as envisioned in the NEP 2020.

1.2. Skill Hubs

Skill Hubs are nodal skill centres identified to provide skill development and
vocational training opportunities to target population segmentsfrom class 6-8th
(introduction to world-of-work through orientation, industry visits, bag-less days),
Class 9" to 12" (aimed at exposing students to skill development avenues), school
dropouts, and out-of-education (aimed for academic credit, mainstreaming back to
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education and or apprenticeship and employment linkages). Over a period of time,

these Skill Hubs will associate with adjoining education and skilling institutions
(spokes) over a district, or a cluster of adjacent districts, to provide access to skill
development training at hub location or at spoke location. Such adjoining institutions

in the vicinity of the Skill Hub may leverage the infrastructure and resources
available at the associated Hub for their In-school, drop-outs and out-of-education
candidates.

Skill Hubs will be co-opted from the vocational system and education system with
participation from MSDE, MoE (Department of School Education & Literacy-
DoSEL and Department of Higher Education-DoHE), Ministry of Rural
Development (MoRD), Ministry of Micro, Small and Medium Enterprises
(MSME)and Ministry of Electronics and Information Technology (MeitY) basis
agreed selection criteria including but not limited to the following institutions:

a.  Schools (Government, Government-Aided and Private)

Higher Education Institutions (Engineering, Technical and General Institutions
including institutions offering Language courses)

Polytechnics

Industrial Training Institutes (ITIs)

Pradhan Mantri Kaushal Kendras (PMKKSs)

Private Training Providers (PMKVY centres, Fee based centres)
Institutions under Jan ShikshanSansthan (JSS) Scheme

Other Skilling Institutions like RSETI, NIELIT, etc.

Skilling institutions under MSME

Corporate Skill Institutions

T T@ e oo

1.3. Objectives

The “Skill Hubs Initiative” under PMKVY 3.0 aims at creating shared infrastructure,
aligned with the needs of the local economy which addresses the vocational training
needs of all target segments. It is also expected that existing resources in education
and skilling system can be put to optimum usage by utilization for skilling beyond
normal working hours and during weekends. In its full roll-out, the scheme is aimed
at the following:

a.  Provision of permanent vocational infrastructure and resources for skilling
To ensure contiguous availability of skill centres for ease of candidates
Introduce vocational learning at an early stage with multiple well-defined
pathways for candidates to continue with their chosen vocations

d.  Provide vocational offerings for target segments including in-school, drop-outs
and out-of-education candidates
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e.  Align the vocational offerings at all levels with overall economic and local
economy needs

1.4. Design Principles of | tegrated Skilling Model

Tocreate and promote Skill Hubs in the country, the following significant core and
peripheral reforms have been envisaged for the design and implementation
approach:

a.  Integration of Skills in Education — both School and Higher Education
Institutions as envisaged in NEP 2020.

b.  Cross-utilization of available infrastructure with
Universities/Colleges/Schools/Polytechnics/Government ITls  for  skill
development.

c.  Introduction of vocational subjects in schools, until institutionalized by the

National Curriculum Framework (NCF).

d.  Academic Bank of Credit (ABC) framework for the recognition of Skills in
Education and credit accumulation, transfer, and equivalence with Education,
ITI and skilling e osystem.

e.  Focus on up-skilling/ re-skilling courses through training to increase
productivity of existing workforce for the Out of Education segment

. Embedding online/digital mode of training for wider coverage

g.  Training for in-school and out of education candidates to provide multiple
entry, exit option for students to formal education along with enabling
employability skills.

h.  Demand for skilling would be mapped through District Skil Committees
(DSCs)along with the provision of Mahatma Gandhi National Fellows
(MGNFs). Primary data from districts may be triangulated with PMKVY 3.0
training data, demand from employment through ASEEM p rtal, sectoral
analysis of Sector Skill Councils (SSCs), District Skill Development Plans
(DSDPs) andother secondary sources.

i. Data of existing trainers and Assessors could be collated from National Skill
Training Institutes (NSTIs) and Takshashila portal. Identification of vocational
resources in school system including the National Council for Teacher
Education (NCTE) and District Institute of Educational and Training (DIET)
and other platforms would be considered.

J- Counselling Services shall be provided to all the target population segments
based on the aptitude and psychometric tests. This will be done once the
candidate is registered for training. For the in-school students, NCERT
guidelines will be followed. Further, it is envisaged that counselling services
would be institutionalized at the time of entry to Class 9 and Class 11 for
better screening of candidates in various streams and Skill Training Hubs
services may be | veraged for the same.
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1.5. Target Segments

For the overall integration of skilling with education, vocational education shall be
introduced from Class 6 onwards through introduction to the “World of Work’.
Students through industry visits, and bag-less daysmay be given orientation of
vocational education. Industry visits may also cover visits to local artisans,
craftsmen, local manufacturing units, etc. The foundational concepts of courses
mapped for Class 9 onwards may be used for Class 6-8 for better synergy. Such
vocational needs shall be addressed at Schools as per the NCERT guidelines.

The Skill Hubs initiative in its final roll-out would offer NSQF aligned vocational
courses for the following target segments:

a. In-school students (Class 9-12th cohort): Shall be offered a vocational
offering as course work having access to dedicated skill labs in identified Skill
Hubs.

b.  School Dropouts (Class 6™ to 12" cohort): To achieve Vocational skill
Certification and academic credit through credit assignment and
mainstreaming b ck to School wherever feasible. Candidates shall also be
supported with career counselling before and after training. For children who
have dropped out of class 6/7/8, option for continuing vocational education
along with mainstreaming will be done.

C. Out-of-education candidates: To achieve vocational skill certificate and
academic credit through Skilling/ Re-skilling/ Up-skilling courses.

1.6. Envisaged Integration at Various Levels

The operationalization of Skill Hubs shall be based on differentiation between courses,
resource intensity, type of institution identified as Skill Hub, pedagogy, and objectives of
vocational offerings for in-school and out-of-education candidates.

Integration for In-school students

e Schools: Skill Hubs emanating from Schools would introduce vocational trades
prescribed in the SamagraShiksha vocational scheme with suitable enhancement in
scope as per the Skill Hubs Guidelines. Over time, they shall incorporate the courses
identified through demand mapping from the local economy.

e Higher Education Institutions: Skill Hubs emanating from Higher Education
Institutions including Engineering Colleges, Polytechnics and General Education
Institutions shall introduce vocational trades prescribed in the SamagraShiksha
vocational scheme or similar other NSQF aligned short duration courses relevant for
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in-school students. Over time, they shall incorporate NSQF aligned courses identified
through demand mapping from the local economy.

e Skill Hubs from MSDE System: Skill Hubs emanating from ITI, PMKKSs, JSS, etc.
may follow the Hub-n-Spoke model for operationalization the scheme wherein
aspects of vocational education (theory part) may be catered to in the school
classrooms and practical training at ITI/PMKKSs for 1-2 days a week. Skill Hubs from
MSDE System shall introduce vocational courses prescribed in the SamagraShiksha
vocational scheme or other NSQF aligned short duration relevant courses as relevant
to local demand.

e Skill Hubs from other Skill Institutions: Skill Hubs emanating from non-MoE and
MSDE system shall introduce vocational courses prescribed in the SamagraShiksha
vocational scheme for catering to in-school students. Over time (say over 2 years),
they are expected to increase the scope of their offerings to match the demand
mapping from district level and secondary sources. Delivery mecha ism shall be
similar to hub-n-spoke model.

Integration for Out-of-education candidates

e Schools: Short Term training courses will be offered in the premises of schools
designated as Skill Hubs for out-of-education youth after school hours or weekends.
The courses could be based on the vocational courses being offered in the
SamagraShiksha as well as any other NSQF aligned courses. Over time, NSQF
aligned courses identified through demand mapping from the local eco omy shall be
incorporated. Schools may avail the services of private vocational training providers
for offering vocational courses to out-of-education candidates until they develop
internal capabilities.

e Higher Education Institutions (HEIs): Short term training courses will be offered
in the premises of the HEIs designated as Skill Hubs for the out-of-education
candidates. The courses may be based on the vocational courses being offered in the
SamagraShikshaor similar NSQF aligned courses which they are already offering.
Over time, they shall incorporate the courses identified through demand mapping
from the local economy.

e MSDE Skill Institutions: Vocational offerings shall be in the form of fresh skilling, re-
skilling and up-skilling vocational courses. The offerings shall be derived from a

judicious mix of universal trades and those pertaining to local economy needs.

e  SKkill Hubs from other Skill Institutions: Skill Hubs from skill institutions of other
Ministries would expand the scope of their offerings to cater to out-of-education
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candidates. The vocational offerings would be similarto other Skill Hubs from
education or skill systems.

1.7. Skill Hub Pilot

As a step towards implementing integrated skilling through Skill Hubs, a pilot is being
launched from January 1, 2022 targeted at out-of-education candidates.The guidelines
for the same are appended below.
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Chapter 2: Skill Hubs Pilot Starting January 1, 2022

2.1 Objectives of the Pilot

The pilot scheme is aimed at the following:

a. Provision of permanent vocational infrastructure and resources for skilling
Driving convergence and integrated skilling across the education and skill
ecosystems

c.  Step towards re-positioning the vocational education ecosystem from supply
driven to demand driven

d.  Provision of 6-7 Skill Hubs per district in the pilot phase through 5,000 Skill
Hubs

e. Rationalizing the cost of short-term vocational training with de-novo costing

2.2 Guiding Principles

Skill Hubs Pilot shall adhere to PMKVY 3.0 Guidelines and administrative structure
except the relaxation or exemptions as provided under Chapter-6 herein, to
efficiently address the challenges.

Implementation Agency: The ‘Skill HubsPilot’ would be implemented under
central component of PMKVY 3.0 through National Skill Development
Corporation (NSDC) with the support of State Skill Development Missions
(SSDMs), State Education Department/Agencies and District Skill Committees
(DSCs). It will be responsible for operational aspects including registration on Skill
India Portal, trainee life cycle mapping, portal-based IT support, Career Counselling
solution, facilitate course material for training, advisory on the strengthening of
Skill Hubs, Empanelment of Skill Hubs, Monitoring, etc.

Skill Hubs shall associate with adjoining education and skilling institutions (spokes)
over a district, or a cluster of adjacent districts, to provide access to skill
development training at hub location or at spoke location. Such adjoining institutions
in the vicinity of the Skill Hubs shall leverage the infrastructure nd resources
available at the associated Hub

Target Segment: Skill Training shall be targeted at dropouts and out-of-education
candidates.

Vocational Courses:Skill Hubs shall offer courses / job roles from multiple sectors
with infrastructure capacity and strength of suitable Trainers for delivering high-
quality skill development training. In the pilot phase, short term courses based on
SamagraShiksha vocational courses shall be offered, which shall be upgraded to

‘universal’ trades and local economy relevant trades in the next phases. Course
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material to non-MSDE Skill Hubs may be facilitated through direct sharing of
handbooks or flexibility to choose from list of publishers including the National
Instructional Media Institute (NIMI).Skill Institutions from non-education system
may also offer National Skills Qualification Framework (NSQF) aligned
employment linked courses.

Vocational Resources:Skill Hubs would engage vocational trainers and strengthen
vocational capacity required for catering to the candidates in line with demand. Skill
Hubs identified from the education system would be able to access the services of
PMKKs or standalone training providers or skill knowledge partners until they
develop their own resources over time.

Funding of Training Cost: Training cost for out-of-education candidates shall be
provisioned under the PMKVY scheme. NSDC will directly transfer the funds to the
skill hubs including schools. Scheme funding shall be extended to all Skill Hubs
except those which shall run on fee-based mode (AICTE Institutions and private
Schools). Identified AICTE institutions in difficult geographies/aspirational districts
may also be covered under scheme funding.

Short Term training courses based on SamagraShiksha aligned with NSQF will be
offered in the premises of schools designated as Skill Hubs for out-of-education
candidates after school hours and on weekends.

Attendance: Biometric attendance shall be made mandatory for Trainee, Trainers
and Assessors.The provision of online attendance endorsed by Head of Institutions
through My Attendance portal may be explored until biometric attendance is enabled
at School based Skill Hubs.

Mobilization of Candidates:Skill Hubs are expected to would work in coordination
with adjoining schools, training institutions and District Skill Committees for
mobilizing out-of-education candidates. Branding and awareness material shall be
shared with respective Skill Hubs to assist in mobilization. Required coordination
support may be extended from the State authorities including State  Skill
Development Mission as required.

Safety and Security: While Skill Hubs are expected to address aspects of safety and
security of candidates, the district administration may also be advised for safety for
late afternoon/evening classes especially for female candidates.For all-Girls
Institutions and JNV based Skill Hubs, only female candidates may be enrolled for
afternoon/evening classes.

Assessment and Certification: Assessment and certification process shall be as per
guidelines and norms  issued by MSDE/NCVET from time to time. Institutions
including Schools and HEIs which are already offering skilling-based courses
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through their respective School Education/Technical Boards would have the
flexibility to undertake assessment and certification as per their existing norms if

they offer NSQF aligned/approved courses. The pilot also provisions for one-time
provision of re-assessment for the failed and not appeared candidates at the
discretion of Awarding Bodies/ Boards and respective Skill Hubs.

Monitoring:The initiative would be monitored at various levels to ensure quality
outcomes. This will include progress monitoring tools such as quarterly progress
reports, geo-tagging, and audit, etc. Monitoring would be done via technology-
driven interventions. In specific cases where discrepancies are found, physical
inspections may also be conducted. State and District level agencies (SIS,
SSDMs/DSCs) shall be oriented for their roles in monitoring in addition to the
central implementation agency.

2.3 Identificationof Skill ubs

Skill Hubs may be equipped with appropriate infrastructure and lab equipment for
conducting thetraining in vocational courses prescribed in the SamagraShiksha
vocational scheme or similar other NSQF aligned short duration courses as defined
under the selection parameters for Skill Hubs.

In the initial phase, around 5,000 such Skill Hubs would be identified in the country
from across the education and skill ecosystems including Schools, PMKKs ITls,
Engineering Colleges, General Education Colleges, Polytechnics, Rural Self-
Employment Training Institutes (RSETIs), JSS centres, NIELIT centres and MSME
Skilling Institutions and other Central/State institutions as the case may be.

Consolidation and geo-spatial mapping of identified Skill Training Hubs would be
undertaken for identification of best-fit centers.The number of Skill Hubs would be
identified from respective Ministries/ Departments along with their maximum
intake capacity basis available infrastructure.

2.4 Training Targets
Target shall be assigned up to the maximum capacity of the identified Skill Hubs
based on selection criteria/ metrics linked to infrastructure, training capacity, past
skilling experience if any, geographical operation, etc.

Trainee life cycle data shall be put on Skill India Portal through a simple automated
process.

The running capacity for single batch for the training centre shall be minimum of 15
candidates to maximum of 40 candidates.
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2.5 Implementation Mechanism

The Steering Committee constituted under the PMKVY 3.0 scheme would oversee
and monitor the implementation of ‘Skill HubPilot’ across the country in the
coordination with Ministry of Education (MoE), other Central Ministries, State
Skill Development Missions and State Education Departments/Agencies.

For drop out Students, Skill Hubs to coordinate with National Institute of Open
Schooling (NIOS)/State Open Schools or respective State Education Board for
mainstreaming back to education wherever possible.

Chapter 3: Governance Structure andKey stakeholders

3.1. Steering Committee

The Steering Committee constituted under PMKVY 3.0, as apex level committee
shall be responsible for broad policy direction, framing operations guidelines,
periodic review, monitoring, mid-course correction and convergence of skills and
education.

The composition of the Steering Committee is as under:

Steering Committee Composition Roles to be
played in SC
Secretary, Ministry of Skill Development and Entrepreneurship Chairman
(MSDE)
Additional/Joint Secretary (Skill Development), Ministry of Member
8kill Development and Entrepreneurship (MSDE) Secretary
Additional Secretary & Financial Advisor, Ministry of Skill Member
f)evelopment and Entrepreneurship (MSDE)
MD & CEO, National Skill Development Corporation (NSDC) Member
Officers not below the rank of Joint Secretary from Central Member
P{Iinistries
Officers not below the rank of Principal Secretary, Skill Member
ﬁevelopment (or equivalent) from two States*
Chairman of any two Awarding Bodies* Member
Epecial Invitees as decided by the Chairman, Steering Member
ommittee**

sis (nominated by Secretary, MSDE)
**For Skill Hubs Pilot, the following special invitees may be invited by the
Chairman, Steering Committee:
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a. Director General, Directorate General Of Training, Ministry of Skill

Development and Entrepreneurship (MSDE)

Additional/Joint Secretary (DoSEL), Ministry of Education (MoE)

Additional/Joint Secretary (DoHE), Ministry of Education (MoE)

Additional/Joint Secretary, Ministry of Rural Development (MoRD)

Additional/Joint Secretary, Ministry of Ministry of Micro, Small and Medium

Enterprises (MSME)

f. Additional/Joint  Secretary, Ministry of Electronics and Information
Technology (MeitY)

® o 0T

The Steering Committee shall be responsible for the following:

a.  The Steering Committee of the scheme is empowered for taking appropriate
decisions in the matters of dynamic fixation of targets and funds.The existing
Steering Committee constituted for the Scheme is empowered for taking
appropriate decision in matters relating to broad policy direction, dynamic
fixation of targets and any deviation in scheme concept note/guidelines,
without affecting the financial provisions.

3.2. State Monitoring Committee

The ‘State Monitoring Committee’ shall be constituted at the State level for
overseeing the regular functioning of the scheme with participation of State Skill,
Education Department, other participating Ministries and DSCs representatives. For
any policy or operational corrections, the state monitoring committee shall seek
guidance/approval from Steering Committee for improvising the implementation of
the Skill HubPilot. It shall be headed by the Principal Secretary/Secretary, in charge
of Skill Development Department/SSDMs in the State/UT.

The State Monitoring Committee for the “Skill HubsPilot’ may constituted by taking
the following members as proposed below by the competent authority:

Details of State  onitoring Committee Members Roles to be played
in SMC

Secretary, Skill Development Department of respective Chairman
State/UT
Department of Higher Education Member
Department of School Education Member
Department of Technical Education Member
Department of Rural Development/ PanchayatiRaj Member
MD & CEOQO, State Skill Development Mission (SSDM) of Member Secretary
the State/UT
Representatives or Chairman of 2 District Skill Member
Committees
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Nodal Officer/Representative (not below the rank of Member
I Deputy Director) of State Skill Development Missions
h (SSDMs)
& State Director dealing with ITls Member

State Monitoring Committee shall be responsible for the following:

a.  To act as joint monitoring committee for overseeing the regular functioning of
the °Skill HubsPilot’, recommending to Steering Committee any policy or
operational corrections for improving its implementation, reviewing, and
approving of proposals in accordance with the Guidelines or any other
functions as deemed necessary by Steering Committee.

b.  The State Monitoring Committee shall refer the Guidelines of the pilot and
shall adhere to the PMKVY 3.0 Guidelines. In case of any deviation from
PMKVY 3.0 guidelines, the State Monitoring Committee shall examine the
same and place it before the Steering Committee for final approval.

c.  Periodic review of allocated training targets toall types of identified Skill Hubs
within the State/UT.

3.3. Ministry of Skill Development and Entrepreneurship (MSDE)

MSDE shall act as the apex body at the National level for coordination and overall
implementation of theSkill HubsPilot in coordination with the MoE, MoRD,MeitY,
MSME, DGT, SSDMs/DSCs,and other stakeholders.

Target Allocation to Implementing Agencies as provisionedin ‘Skill HubsPilot’
Guidelines.

Release of funds in accordance with the Guidelines.

Coordination among Stakeholders for handholding and support to ensure smooth
execution of these training programme.

Grievance redressal, if any.

3.4. State Skill Development Missions (SSDMs)

The role of SSDMs in SHI shall be the following:

SSDMs shall act as the apex body at State / Union Territory level for the pilot in
coordination with the MSDE, Education Department/Board, DSCs, Skill Hubs, and
other stakeholders, if required.

Provide technical support to Skill Hubs, DSCs, TPs, wherever required

The State Monitoring Committee shall look after the functions of SSDMs and advise
for overall improvement of the SHI in consultation with other stakeholders

SSDMs shall extend  administrative support to DSCs, Skill Hubs, and other
stakeholders.
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SSDMs shall issue advisories/instructions for DSCs and others, wherever required;
Grievance redressal, if any.

3.5 State Education Department / Board/ Council

Support NSDC and SSDMs in the implementation and monitoring of the Skill
HubPilot Programme in schools in State/UT.

Handholding of the candidates for mainstreaming back to education along with
School Skill hubs

State Project Director (SPD) to set up help desk at the state level to manage the
queries of the School Skill hubs

Any other task assigned by State Monitoring Committee.

3.6. District Skill Committee (DSC)

District Skill Committee (DSC) wouldassist in implementation of this Pilot. It will be assisted
by the District Education Officer (DEQ) in discharging its overall role under the Skill Hub

Training Programme within a district. The responsibilities of DSCs in the ‘Skill HubPilot’ shall be
the following:

Tomap local skill demand, training facilities and trade-wise trainer availability
through scheme resources and through the provision of Mahatma Gandhi National
Fellows.

To actively assist in mobilisation of candidates in coordination with respective Skill
Hubs and facilitating initial registration process on the Skill India Portal.

To verify availability of premises and trainers.

To monitor and supervise the scheme at the district level and coordinate with nodal
implementing agency for ensuring training quality.

3.7. Implementing Agency

NSDC shall be responsible for overall implementation of the Skill Hubs Pilot. The
responsibilities of Implementing Agency shall be the following:

To facilitate seamless on-boarding of Skill Hubs in the Skill India Portal (SIP) along
with handholding support to the Project Implementing Agencies in the maintaining
the training life cycle  of target segments for payouts and entitlements, as per
guidelines.

Toextend knowledge and technical support in coordination with the MSDE, to all
Skill Hubs,including a counselling solution for better screening of candidates for
various courses.

Target Allocation to Skill Hubs with a suitable methodology duly approved by the
Steering Committee and release of payments.

Grievance redressal.

Any other responsibilities as assigned by the MSDE/ Steering Committee.
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3.8. Awarding Bodies /Agencies for Assessment and Certification

The responsibilities of Awarding Bodies in the Pilot shall be the following:

The assessment and certification process shall be as per guidelines and norms issued
by MSDE/NCVET from time to time. Institutions including Schools and HEIs which
are already offering skilling-based courses through their Boards/Regulators may
have the flexibility to undertake assessment and certification as per their existing
norms if possible, for the vocational courses or through other Awarding Bodies.
Finalisation of training content and curriculum in accordance with the approving
authority and as per the requirement.

Post-training completion under this Pilot, career path development for trained
candidates in terms of further training on high or other NSQFs

Training of trainers and Assessors as required

Assessment and Certification in a time bound manner.

3.9. Head of Institutions / Skill Hubs

The Head of the Institutions/Skill Hubs will be responsible for the following:

Develop a strategic plan for the Skill Hubs, in consultation with the stakeholders,
including the preparation of a staffing and resource plan.

Undertaking academic and administrative services for the impleme tation of the
pilot.

Promote collaboration and foster inter-disciplinarity both within the Skill Hub, and
with other institutions or Skill Hubs.

Deal with the staff deployment matters that fall within the remit of the Skill Hub.
Ensure participation of teachers/trainers and candidates in the implementation of the

Skill Hubs Pilot.
Ensure availability of resource materials for training of teachers/ trainers and
candidates.

Arrange capacity building programmes for key functionaries and vocational
teachers/ trainers.

Handle financial matters, including, the monitoring of expenditure.

Ensure the effective delivery of high-quality VET and the maintenance of academic
standards.

Review the performance of the Skill Hub in terms of its objectives as stated in its
strategic plan and in its staffing and resource plan and prepare a report.

Undertake continuous monitoring and supervision and reporting of overall
functioning of Skill Hubs.

Other duties as may be assigned by the respective higher authorities.
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Chapter 4: Budget and Fund Flow Mechanism
4.1. Details on Budget and Funding

The total estimated cost for the pilot SHI to train/certify candidates is
approximately Rs. 700 crores (Rupees Seven Hundred Crores).

Table 2: Details of Cost Components under the Pilot

Total Cost
SI. No. Cost Components (Rs. in
Crore)
. Rs. 7,300/- per
*

1 (a) | Operational Cost Candidate 630.59

1 (b) | Administrative Cost Component

Percentage
(1) Administrative Expenditure 6% 37.84
(i) Awareness 3% 18.92
(i) Scheme level Monitoring, Impact Assessment 204 12.62

etc.
Scheme Outlay [1(a) + 1(b)] 700

*The component wise break-up of operational cost is mentioned at Annexure I.
4.2. Fund Flow Mechanis

° Funds under the program shall be transacted under Public Financial
Management System (PFMS) Platform.

. The funds may be routed through NSDC directly to theSkill Hubs.

° The direct monetary rewards as paid to candidates shall be done through
PFMS linkage with DBT Bharat Portal.

. Considering integration of skill with education, de-linking of PMKVY 3.0
approved tranches pay out mechanism. The tranches pay out under this Pilot
will become due and payable upon achievement of new milestones. The
milestones proposed are:

Table 3: Details of tranche and applicable milestones

Tranche % Milestone

Commencement of Training Batches after on-boarding of Skill
Hubs

Tranche 2 40% Upon successful candidate certification

Tranche 1 60%
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Chapter 5: Monitoring

5.1.

Monitoring Framework

Skill HubsPilot will be monitored at various levels to ensure quality outcome. This
will include progress monitoring tools such as quarterly progress reports, geo-
tagging, and audit, etc. Monitoring would be done via technology-driven
interventions as well as physical inspections for transparency and scalability.

The monitoring structure, the roles, and responsibilities of key stakeholders in
monitoring the program will besimilar to PMKVY 3.0 Monitoring guidelines.

Evaluation will have specific emphasis on ensuring quality in training delivery and
making skilling aspirational in the country. The implementing agency/coordinating
agency will be required to submit progress report and evaluation report time to time.

During the lifecycle of training, following indicators will be monitored to ensure the
quality of training being provided:

o Attendance of candidates

° Availability of facilities and infrastructure at the Skill Hubs

o Availability of training material as per the guidelines

° Branding of Skill India as per the guidelines

° Regularity of training including batch strength.

o Any unethical practices by Skill Hubs

Following are the monitoring mechanism and tools planned to be used to monitor

the initiative:

o Enrolment of candidates will be candidate Aadhar number linked in Skill
India Portal (SIP) to avoid any fake enrolments.

. 100% candidate verification using Out Bound Dialling (OBD) and manual
calling.

. Attendance monitoring: Project Implementing Agencies (PIAs)/ Skill Hubs
are required to submit photograph of daily activities along with manual
attendance record in a mobile application and where applicable, AEBAS
attendance system will be adopted as permitted by Districts/ States/ UTSs.

. Weekly Virtual verification through mobile application.

o Physical surprise visits to Skill Hubsby DSCs/ State Engagement Officers
(SEOs).

. CCTV Monitoring: Daily snaps of classroom activities, candidate attendance
and control room access to live video footage of Skill Hubswould be made
available through this channel. For Government institutions, the
Principal/Head of the Institute shall regularly monitor and inspect the Skill
Hub for compliance and submit the requisite updates as and when required.
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° Candidate assessments will be carried out through Aadhar enabled assessment
app (AEAP) to ensure only enrolled candidates are assessed for the batch.
° Performance monitoring: Progress of Key Performance Indicators (KPIs) of
the initiative will be monitored through Skill India Portal.
° Branding and Communication: Skill Hubs should adhere to the Branding and
Communication Guidelines. Any deviation from the norms will be dealt with
as per the monitoring framework of the Scheme.
° Grievance Redressal: An effective grievance redressal mechanism will be put
in place. Helpline numbers will also be provided on the website.

The “Skill HubsPilot’ is expected to attain completion within stipulated timelines.
The key parameters to be monitored at each stage of training lifecycle will be
broadly in line with PMKVY 3.0 monitoring guidelines. The consequent
management as per defined monitoring penalty grids concerning offences and
penalty actions will be followed.
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Chapter6: Exemptions/Deviations from PMKVY3.0 Guidelines
6.1. Exemptions/Deviations

The following points cover the exemptions / specific points under the initiative:

Per candidate overall training cost is considered as Rs. 7,300 (Seven Thousand
Three Hundred) only as per 4.1.

Accreditation and Affiliation process (with certain exemptions) for centres to come
aboard for implementation of the training programme. A simplified process will be
adopted to onboard the Skill Hubs in SIP. Government Institutions will be on-
boarded without physical inspection.

In the pilot phase, only School Dropouts and Out-of-education candidates will be
considered as the target segment.

For Schools acting as Skill Hubs, CCTV Monitoring will be encouraged but may not
be a mandatory criterion. As an alternative, the Principal/Head of the school shall
regularly monitor and inspect the Skill Hub for compliance and submit the requisite
updates as and when required.
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Annexure | - Component wise break-up of operational cost

PMIVY

Details of Operational Cost under the initiative
SI. No. Break-up of Basic Training Cost Estimate Cost under
Skill Hub (Annual)
(inRs.)
1 Salary of Trainers 2,40,000
2 Guest Lecture 24,000
3 Course Handbook/s 24,000
4 Raw Material 60,000
5 Tra!nlng Aid (Internet, Chalk, chart papers, office 12,000
stationery etc.)
6 Provision for Maintenance of Tools 30,000
7 Provision for Infrastructure Wear & Tear 24,000
Provision for Training of Trainers 10,000
Industry Visit Expenses 48,000
10 Electricity Expense 24,000
11 Provision for Counselling 12,000
12 Supervisory Teacher and Housekeeping 96,000
13 Mobilization Expenses 1,20,000
Total Cost 7,24,000
Estimated Candidates Catered 120
Per Candidate Basic Cost (rounded-off) 6,000
14 Assessment Cost 36,000
15 Reward Money 60,000
16 Post Certification Monitoring 60,000
Total Operational Cost (per Candidate) 7,300
Notes:

o MSDE may make a provision for financial assistance to select candidates opting for
entrepreneurship/self-employment on a screening and competitive basis under its
existing programs (such as SANKALP).

o Reward Money may be deposited directly to the beneficiary candidate using AEPS
model.

o The costing is applicable for an average batch size of 30 candidates. Batch size may be
increased to a maximum of 40 candidates.

o 15 candidates per batch as the minimum batch size while 40 candidates per batch as the
maximum batch size will be considered while forming the batch based on the demand.

o Conveyance cost is payable to persons with disability (PwD) and Transgenders only.
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Additional Resources/Websites

PMKVY

Sl. No. | Title Website
1. Pradhan Mantri Kaushal VikasYojana (PMKVY) https://www.pmkvyofficial.org/
DeenDayalUpadhyayaGrameenKaushalyaYojana http://ddugky.gov.in/
(DDU-GKY)

3. National Education Policy 2020 https://www.education.gov.in/sites/uplo
ad_files/mhrd/files/NEP_Final_English_
0.pdf

4, SamagraShiksha https://samagra.education.gov.in/

5. Guidelines for Selection of VVocational Training http://dectmeg.nic.in/dect/pdf/VTP_Gui

Providers under Skill Development Initiative Scheme | delines_& Forms_-_July.pdf
6. Guidelines for On-the-Job Training for School http://psscive.ac.in/assets/documents/OJ
Students TGuidelines23.3.2021Final.pdf

7. Mobilisation https://ddugkysop.in/pluginfile.php/193
1/mod_book/chapter/1381/Reference%2
011 3.2.2.1.1.pdf

8. Public Financial Management System https://pfms.nic.in/NewDefaultHome.as
pX

9. Apprenticeship Training https://www.apprenticeshipindia.gov.in/

10. Bharat Skills https://bharatskills.gov.in/

11. E-skill India https://eskillindia.org/

12. Digital Infrastructure for School Education https://diksha.gov.in/

(DIKSHA)
13. Skill Development and Management System https://www.skillindia.gov.in/
14. National Qualification Register https://www.ngr.gov.in/

Websites of Institute’s/Organisations

Sl. No. | Name Website

1. Central Staff Training and Research Institute https://www.cstaricalcutta.gov.in/
(CSTARI), Kolkata

2. National Instructional Media Institute (NIMI) https://nimi.gov.in/
Chennai

3. PSS Central Institute of VVocational Education http://www.psscive.ac.in/
(PSSCIVE), Bhopal

4, National Council of VVocational Education and https://ncvet.gov.in/
Training (NCVET)

5. National Council of Educational Research and https://ncert.nic.in/
Training (NCERT)

6. NavodayaVidyalayaSamiti (NVS) https://navodaya.gov.in/

7. KendriyaVidyalayaSangathan (KVS) https://kvsangathan.nic.in/

8. National Institute of Open Schooling (NIOS) https://www.nios.ac.in/

9. National Skill Development Corporation (NSDC) https://nsdcindia.org/

10. University Grants Commission (UGC) https://www.ugc.ac.in/

11. Jan ShikshanSansthans https://jss.gov.in/
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